
Paviors’ Charitable Giving 

Charitable Giving for 2010/2009Charitable Giving for 2010/2009 
   

BE�EFICIARY 
ALLO-

CATED  

2010 

DO-

�ATED   

2009 

AWARDS FROM CHARITY TRUST FU�DS     

I�DUSTRY RELATED RECIPIE�TS     

Master’s Charity (RNLI London) 1,000 0 

RedR (Institution of Civil Engineers) 2,000 1,000   

Lighthouse Benevolent Fund 2,500 1,000 

Amberley Museum 3,000 1,000 

Ironbridge Museum 500 500 

Sub-total 9,000 3,500 

MILITARY AFFILIATES     
3rd Battalion Princess of Wales’s Royal Regiment 1,000 1,000 

HMS Argyll 1,000 1,000 
RAF 29R Squadron 1,000 1,000 

Sub-total 3,000 3,000 

CITY RELATED RECIPIE�TS     

Lord Mayor’s Appeal 5,000 5,000 

Bear Necessities 4,000  

Guildhall Library 300 300 

St Paul’s (United Guilds Service) 1,250 1,000 

St Martin within Ludgate 700 700 

Sheriff’s & Recorder's Fund 1,000 1,000 

Sub-total 12,250 8,000 

EDUCATIO�  AWARDS     

Construction Youth Trust 5,000 2,000 
Imperial College Laing Award 1,000 1,000 
Pavior’s Lecture 1,093 1,102 

Birmingham   Bursaries 3,000 3,000 
Nottingham Bursary 3,000 3,000 

Guildhall School of Music Bursary 1,500 1,500 
Institute Asphalt Technology prizes 900 1,050 

City of London Schools Physics prizes 200 200 
Children’s Charity (Coram Life Education) 2,500 2,500 

Sub-total 18,193 15,352 

MEDALS A�D AWARDS FOR EXCELLE�CE     

Pavior’s Award for Excellence 500 1,725 

Pavior’s Medal  200 200 

Master’s Medal 1,000 0 

Sub-total 1,700 1,925 

TOTAL 44,143 31,777 

   
Administration 2,500 2,200 

TOTAL GIVING FROM CHARITY FUNDS 46,643 33,977 

OTHER AWARDS (FROM GOLF SOCIETY)     

Master’s Charity  ** 38,000 

Golfers' Chosen Charities (Wooden Spoon/ Bobby 
Moore Fund for Bowel Cancer) 

32,500 24,500 

Sub-total 32,500 62,500 

TOTAL LIVERY GIVING 79,143 96,477 

** In January 2011, Master Tom Barton will raise additional 
funds for his charity RNLI London and the Lord Mayor’s Char-
ity “Bear Necessities” which in turn will donate to Coram and 
RedR. 
  

   

The Charity Committee each year distributes 

the available income - currently around 

£45,000 - arising from dividends and interest 

from its investments (amounting to some 

£650,000) together with members’ annual do-

nations.  Additional contributions come from 

the Swimathon, 200 Club, Luncheon Club and 

Gift Aid 
 

The beneficiaries of the Company’s Charitable 

Giving for this year and last have been itemised in 

the accompanying table. 

 

Whilst maintaining and developing many of the 

Company’s traditional beneficiaries, the Trustees 

have moved towards a greater emphasis on Educa-

tion.   

 

Within Education the aim has been to spread the 

giving across a wider range - moving away from 

the previous concentration on Universities and in 

particular graduate research to encompass all stu-

dents from primary school and secondary school to 

undergraduates as well as vocational training in the 

form of apprenticeships.  Although still in the for-

mative stage, a start has been made with the empha-

sis on disadvantaged youngsters, particularly from 

the deprived inner city boroughs of London. 

 

Bursaries at Nottingham and Birmingham Universi-

ties have each been reduced to £3000 and from next 

year will be converted into prizes to reward best 

students and grants to promote post-graduate pro-

jects associated with roads and highways.  A joint 

Bursary has been established with the Landscape 

Institute and the Stephen Lawrence Trust to assist a 

disadvantaged student to study at Greenwich Uni-

versity, starting next year. 

 

Elsewhere in this issue there is news of our pro-

gress towards introducing the Master’s Certificate 

programme to recognise personal professional de-

velopment in road industry crafts. 

 

Over the last three years we have been working 

closely with Construction Youth Trust to introduce 

a new mobile classroom to promote industry skills 

to schools.  In the end, the committee has decided 

that the financial commitment was to be too high 

and have opted instead to support an exciting new 

initiative, to be known as Budding Brunels PLUS.  

The programme aimed at encouraging sixth formers 

to take up a career in construction, is being deliv-

ered to 20 Science students at Cambridge Heath 

College in Tower Hamlets.  It involves presenta-

tions from six personnel from Paviors’ companies 

and associated un-paid work-experience.  Assum-

ing success, the plan is to adopt this scheme on a 

longer-term basis. 

 

George Chapman   


